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Rockingham County Public Schools 403(b) Retirement Plan

Frequently Asked Questions

Q:  What is a 403(b) Retirement Plan?

A:  The 403(b) is a tax-deferred retirement plan designed to help you invest regularly for your retirement. It is offered to you through your employer and is available to employees of qualifying hospitals, educational institutions, and many not-for-profit organizations. Your contributions are taken directly from your salary before it is taxed, and each plan offers you a selection of investment options.
Q:  Who is RCPS’ 403(b) Retirement Plan provider?
A:  Lincoln Financial Group is the sole provider for the RCPS 403(b) and 457(b) Retirement Plans as of January 1, 2009.  They were selected by a competitive bid process.  RCPS participants have the opportunity to invest using the Lincoln Alliance® Program
Q:  Why should I enroll in RCPS 403(b) Retirement Plan?

A:  There are several benefits to participating in RCPS 403(b) Retirement Plan:  

· Easy way to invest for your retirement through payroll deducted contributions

· Your money grows on a tax deferred basis

· You save consistently by setting the amount that works with your budget.
· You may change, stop or restart your contributions at any time

· You may make pre-tax contributions to your account and/or after-tax (Roth) contributions to your account

· Reduce your taxable income

· Select from a list of well known mutual funds at Net Asset Value (NAV)
· Access to financial education provided by the Lincoln Retirement Consultants compliments of your employer
· Self Directed Brokerage account feature available (SDBA)
 

Q:  What are the advantages to the Lincoln Alliance® program?

A:  The Lincoln Alliance® program is a versatile retirement vehicle that links a stable value account with a wide array of well-known mutual funds. You will have around-the-clock access to your account via the Internet and an automated voice-response phone system. Further, you will have salaried, Lincoln registered representatives also called Retirement Consultants who are available to meet with you individually at your school or location. The Lincoln Retirement Consultants schedule regular visits to every school.

A Self-Directed Brokerage Account (SBDA) is available for those who would like investment choices beyond what is offered in the Lincoln Alliance® program. There is an additional annual fee of $100 and depending upon your selection, you may or may not incur additional transaction fees.
Q:  How do I enroll in the plan?
A:  You must complete and submit a 403(b) Enrollment form and Salary Deferral form. The forms are included in the enrollment book. You may obtain an enrollment book by contacting the Lincoln Retirement Consultant assigned to your location or by requesting one from your Human Resources office.

Q:  How much should I contribute into the plan?
A:  You may contribute the dollar amount or percentage of salary of your choice up to the annual limit.  The IRS sets an annual maximum amount that may be contributed into the plan.  Please contact your Retirement Consultant to discuss the limit and the amount that you wish to contribute.  Retirement Consultants can run a paycheck analysis for you to determine the impact your contribution level would have on your paycheck.

Q:  Can my RCPS 403(b) Plan account accept funds from other retirement accounts I have?
A:  Your RCPS 403(b) can accept rollovers of pre-tax accounts such as 401(k), 403(b), 401(a), IRA, etc.  Your previous provider may require completion of their own form and may also assess fees for transferring the assets. You may contact your Lincoln Retirement Consultant to discuss questions you may have and assist you with the process.
Q:  What are the fees associated with the Lincoln Alliance® program?
A: 

	Administrative expense 
	$0 per participant 

	Asset-based administrative fees 
	$0 

	Installation/implementation expense 
	$0 

	Education and communication expense 
	$0 

	Loan fees 
	$75 application fee/$25 annually 

	Mortality and expense fee 
	$0 

	Distribution expense 
	$0

	Investment transfer expense 
	$0 

	Plan compliance expense 
	$0 

	Morningstar® Guidance Online SM planning tools 
	$0 

	Expense ratio (fund manager's fee) 
	The fee depends on the fund (see Investments) 



Q:  What does the expense ratio mean?
A:  All mutual funds have on-going expenses for the operating costs of running these investments. Such expenses include paying management fees, buying and selling the investments within the portfolio and so on. These annual operating expenses are expressed as a percentage of the fund's average net assets. For example, if a mutual fund has an expense ratio of .60 of 1% then it is annually charging investors sixty cents for each $100 that is invested.  

Q: Does anyone review the investment choices under the plan?

A:  Yes, RCPS has an investment committee that meets at least once a year to monitor the investment performance of the various funds in the RCPS tax-deferred compensation program. It will also monitor the service performance of Lincoln Financial.  It will offer suggestions for improving performance in both of these areas if necessary and offer advice as to how to best market and distribute information about the program to RCPS employees.  If an employee has interest in serving on the investment committee they may contact the Director of Finance.
Q:  When can I take a withdrawal from my 403(b) account?
A:  Withdrawals are available from your 403(b) plan account for specific reasons. They are:

· Retirement

· Separation from service with RCPS

· Total and permanent disability as defined by the U.S. Social Security Administration
· Age 59 ½ or over
· Financial Hardship

Q:  Can I borrow money from my 403(b) account?
A:  Yes, although the 403(b) plan is intended to help you put aside money for your future, RCPS allows loans only from the Lincoln Alliance® 403(b) accounts.  The maximum loan is the lesser of $50,000 reduced by the excess (if any) of the highest outstanding loan balance in the last 12 months or 50% of vested balance reduced by the outstanding balance of all loans. The minimum loan amount is $1,000. You may only have one outstanding loan at a time.
Q:  What happens to my account if I leave RCPS?
A:  If you terminate employment with RCPS, you are no longer eligible to contribute to the plan. At that time, you may choose to retain your 403(b) retirement account with Lincoln Financial, or rollover your account balance to a 401(k), 403(b) retirement plan, or 457(b) deferred compensation plan with your new employer. Other options would include a rollover to an IRA at a financial institution of your choice, or withdrawal of contributions from your account with taxes and/or penalties due at that time. Withdrawals prior to age 59 ½ maybe subject to an additional 10% Federal tax penalty.  
Q:  Are there surrender charges with my Lincoln Alliance® program account when I leave RCPS?
A:  No. There is no surrender fee if you want to rollover your Lincoln Alliance® program account to another investment company when you leave RCPS. These assets are portable and can be transferred to you when you separate from service with RCPS. You are not required to withdraw or rollover your Lincoln Alliance® program account when you separate from service with RCPS.
Detailed information on the fund performance and the prospectus information will be in the enrollment book and is on-line at www.LincolnAlliance.com. 

Mutual funds within the Lincoln Alliance® program are sold by prospectus. An investor should consider the investment objectives, risks, charges and expenses of the investment company carefully before investing. The prospectus contains this and other important information and should be read carefully before investing or sending money. Prospectuses for any of the applicable mutual funds are available at 1-800-234-3500 or www.LincolnAlliance.com.  

Investment values will fluctuate with changes in market conditions so that an investor’s shares when redeemed may be worth more or less than original amount invested. Taxes may be due at the time of distribution; if taken prior to age 59 ½ an additional 10% federal tax penalty may apply. 

The Stable Value Account is a fixed annuity issued by The Lincoln National Life Insurance Company, Fort Wayne, IN 46802 on Form 28866-SV and state variations thereof. Guarantees are based upon the claims-paying ability of the issuer. The self-directed brokerage account is offered through Wilmington Brokerage Services Company, a broker/dealer. 

Deborah Scalise and Jennifer Wilson are registered representatives of Lincoln Financial Advisors Corp.

       Securities offered through Lincoln Financial Advisors Corp., a broker/dealer (Member SIPC). Insurance offered through Lincoln affiliates and other fine companies. Lincoln Financial Group is the marketing name for Lincoln National Corporation and its affiliates. Supervising Office: 1300 S. Clinton St., Fort Wayne, IN 46802-3506   Phone: 800-455-6265. CRN201008-2045375
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